SEEH33—2

2013 11 A
BN ERTIGHRR

KEICBITHABEABRERDBRELELE
[T RIS —IAMDBHYFIZETIHE



O SEOAEIZH=->TIE. KEICE ITAHERERDBREELEICHTEIUS—D AN

L T=®E

THRIFRTRI1DESYTHD,

RAET B0, REOHBERERISHLTET IV T %1701 BARILGET Y

REK1 FERAEBICBTEET) T %
£ ok BE

BlackRock MR KRFERSH KEZFAHMELT, tHF 30 HE®D 60 O S &
EEE$10,000 2 TEEZRHATHEHARKD
BEERASH. NV IEBRYTIT«4TERIC
EOUEHI7UF (A T7URE R S(F
N HEHFRERDETFEE£H2 5,

CalPERS(HUZ#4 L= | RHEELES AVITHIL=TMOBRERVCREZBE R ITD

THBERBEEE PHESESL, KERXKDLANEEREETH

&) Y EREEF. %K. T5M/R—r-T01T71.
AVhLER(EHSE) . FHE. EMEEZEIC
BEINTLD,

CalSTRS(AUZ# L= | XHNELES AT =7 INDOHEBERITOANEEEE,

TNHBERBEE HEBERITOESLLTIIHARKRE, ER

&) BEIL.HBAK EH. TAMR—TI9MT4. F
BEZFICIREINTINS, 2013 FIZEkI % 100
FH#UWZ TS,

EAHE MIRKFERASH —

ELHE KEXFRITEKRSH | —

RERA=H
EAHE KEXFRITEHEKRSH | —
REASH
The City of New York | AHIEEES Za—3—VTOBEFRITOLANEEES,

(Za—3—vmEs
)

EE£ELE. MEBAERT. TEEBARIT. H
HBEBAERITE.5 DOI7URIZHLNATL
5, EHENIND 5 DOIT7VRDREEEIC
BEEEAS,

Prudential Investment | KEXFE@MY—ERE | TILToI¥IL-T4F 0¥ )LDEEEREM,

Management Inc. 1 R ERERF TIVTooXI-TaFoo%LIEKE. TOT.
BRI, STUTAINEFICREFB L, EHRIE.
F&€ BEEEY—ERX Za—Fa7IL-Try
FEZFRELTLD,

TIAA-CREF T3 R KF &R BE-UIRHKE. EREERAREFICHLTER

BEAEY—EX . E&. . £EFEEM. RIR. =
A—FaTI-T7URERHBHLTWS REEXEEH
[%%5 8,000 &,

EAFE

W RKXFERARH




(7> J1EE]

O REELT. FROEBZPDICETIVTEERLI-, BL. BHFEHOGHLHY. 2TD
EREICEALTREMICET T ZLEZD DT>,

IVF—DAUR e IV —UAVMDRRE TUT—DUAVMERET HIKIR

o IV —UAUDER(ERT ST HEE. HEDORIKRA X
<HWEAREREEXROVTNAREDBRLANEZITIH>)

e ERAME(NYLITEROTITATERDA. F)NIUF—UAUNIE

ABOFE

e BUDIU T —VA S TRERERNOMBTEIREHFONGIGES
DR ITTE

¢ IV —DAUMETIIATOHELDHIKDEE (MY 15 —EHRER
RIDIRY.F)

o HEITUHF—UAVRETIZEIZDNTHDERE R U EEE
o I —UAURDINERIZDONT O R

RIRIETTE o FBRIEITHEAH R UITEIERDOE BRSOV TO R A R U
o BMAETEREDMERFRTE. ROV, ERBRATICHESIRN F

o BMRETEATHORE

o BIRIEITEMESHFO Y —ERRHITH T 51, FIARERE

Z Dt e BEEIRFaT—KIyF-a—KRIZxtd BB E T

* ICGN #EAHRERERERANIZ DL TO RN E 5T

e IV —UAUN-TOEROBRETETOLRICEALT. EREZEANLD
B AHEEE (RIREE) 2RI LOIGREHDFE

(E7VU TR D#RIE]

O BERETIUTHER (B FHFEZSHE. KEERBEIRERIZBITAIUS —U AV MR UVES
ETEEBICRIEERVCALEYICHATIETELRAIIUTOLSIICRYEDH DI EN
TZE5,

(D IV —VAV B ELEDREE)

o XEIZIE. TUF—CAVMIBRBEILIN-RIUS —RIZBFEELLEVLD., SHIEOETYVY
WMREDETHIVHF —UAVMEERLTWNS, T BTV NBEBEZ DL EE,
IT =AU NERBIBHIERTAERERMNMENERICHDIEEZDND,

o IV —UAVEDBERELTIL, BREEDNRE -MENEREZELT. ZAEEEEE:
FTEAEHSINTINVS,

o IV —UAVMDEFICELTIL, £ BERERAMOSHFEERDLZELHNIL, %

BREERNOIVT —OAVNERIET 51568 1HY . HEDRIRAZEL TIEIRA R DER
HAN—BIEL TS MBL, TV VAV MR REDEERTEZOIU T —DAUMTER

2




FHEFRITOVNTIE, FHEICE - TELG-THY . SHENFRITHRIRZLGA L, BoDE
B ECERFEICREIMMEAZED TN, Ff-. TUT—DAVMDSMEIZDL
TR BEEERNSFIVT —OAVMDBEICL O TS MENRLLHEN—RIITH
B1FD . ERERYAEHASOHEFITONTIE, EEEOI—RL—~ANFURIZR
DREHBHDHYIRIZE > TEVD AT,

o IV —UAVMERETHHEEHLLT AT —BEIRGF|IOLFaL—a> FD &
E(FHEIFBRENTH o> =, REBRERIZ T THAREADEICBLNTE,. IVF—D A0
DOTARRIZBEVNWTA U YA F—IFBIEZINGNLIITHRLREREEZL TS, I5LF:
HIEDHEATND=H, A1 AF—EEIRFIN IS =D A RERET HICIEESTLY
HWeEZLNS, thE ., HETUS—TAVMIDWTIE., KE ARG IFTE 13 &
(Schedule 13) NAEZRIZGE>TLSEDIERHAENMI-, BN —DDERELGY . KE
Tl ER TV =AU ERBIBHICESO TODELEELEICHMN TS ELSICRZ
Tonsd,

e IV —UAVIDMRICEAL TR, REXAEFEDE THEEBRERDHIENTES. F
2  BEEEEDI—RL—bANFURADBEZRT CENTESELV IR TIEHRER
D—HZEHTNSA, TUT—D AV R E X ERDEXRMIE (KREMEDHLVITIRE
A= NZEDBREFDOTLALADMNELSIRICDONTIE, RIEHGATOHLSZIERHI 45
LHY . BFTLI—HBLEREAHLSLIICEELNGL BL. REBRERICELST. TVY
—OAUMNERFEELTRARDY—ILTHAHAEDRH T HBELTNEEIICRZITON
Do

(2) BRIEITHE

o MITOFRMETHEFEICEL T, BRETEBROBEMNRTNERSN-CEFEMND,
BAOR LIZELSY, HEOBEICELLT IREELVHRARBE TETLHEDET
A S<Eh NIz, TD—F . BRIETEEROFETITEVIT DRATLRISFICHIED
BRAMNEELTVDR., RV BREDITERKRRICEALTAT7ENOHHZEZ T TLES
DAOIZBEZETT E1HD,

o BRIETHEHROMERNMRICELTIE, 1940 FRERTE EDERRIUATRESNT
BY. COFHICERAET IHRERERNSEEHRATETOTWSEDHRBAMNH o=, L.
RARMREGLISHBIBHETENDLH D,

o BRIEITHRAHDOABRL. BHECZRENREDH RZHERI SIEMNLORESN. F
TSN TV,

s HAEDFEALEDHERERIL, BRIETEMESHAFNILDY—ERDIL, KE L
HBRECDOVNTIE, BRETEOEE (LA T—2aV) Y—EXREMAE T VY —F-
Y—ERLEFEFALTWS, VY —F - H—ERITDNTIE FHROBEOLESITIEE

FRBTAIIATEHRTHAIEDERNKRELEO TS, COERICIE, SROETIVYS
3



M. KFHEBRERTHY . BRETENREZHAZVVKRICENMMTINSIELE
ELTWbEEZLND,

(3) ZDfts

e RERF2T—FIyT-a—RIZDNTIE RBEZFELGEREL TLDEFDEL RYFELL
BNETHEPLEERLTUVDENKRE SOz, BAMENMENoFEBERELTIE, 54
DEBED S KEICEVNTEREZITOTCVAIEHETH &, F- RETEHERF2
D—Foy T a—ROIUT—DAUMIET HREV T — IR BFELGVNIEENEZ N
%o

e REIRF2T—RIyT - a—REIEBELTVDENGIE BAI—FEIU 7 —U A MOER
EITEICEYTARAZRLIZBOELT— DT TELEDEAE I NS, BL, KE
AFa1T—RyT-a—RAT O—NILISERALBSIDTHAHELVGEREEMT . RF
A7—RoyT (=R DHYAFBEEICESTELASFLDITEERETHHELSTER
AREAOT= FHIC EEOEEXEOERFRDERHFLERFEARABITTHEHIC,
IVT—=UAbDEDHHICONTIFRERDHEENBLIILGMHAEAZRYANSIEN
EETHALDERN SR ZIToNT-, 175, ICGN #EERERFRRAIH T HKERN
DRMERFEBERF21T—RIyT-a—FLYUZ—BEVNLDOLETEIND,

o IV —UAVNTOARERIETHEIOLRICEALTCEREZAN DB R LEETERT
FOLGIMANKEIZHEINEWIRICELTIE, FEAEDET T ENDRHEL TV
WEDREIZEERF =, C{—EDEND., EDRILGEBEAZFENCELHLHEDELREH
N=LO0 ., BEERENBRIEITEFHRETHEN . HAVEIVT—DANTHLHM, B
HWICHREAH oz LENOHBET HE BRIEITTRICE R, TU7—DAVMIE L BEE
FEANCEOBBEREERITARBIERETEERLTLVENEEZONS,



(BRETITHER]

H 3 5% : BlackRock (F 590w %)

IVF—DAb

O TUHF—=VAVMIBELTIE, 3— RL—rANFURADELHF— L%, g T EICEfHELTL
5. KE-BEXK-HDFTFEH LI R0 a—a—9FWNAIC, BN ERUFEEIFZOVREY .
TOTIZOWTIE, BAREF—AMSUTIEEEIZ. BARUNDTOTEEFEBITHRZENT
W5,

O £METIX, BHEAZIVS—SAVMDOYEEITOTND, BEHAZ, BARTIE 2~3 FR/ilC
AT, TV —SAVNEEINEE > TULVD,

O XREIZEHRDIVFT—TUAVMDOTELGBMIT 4 DTHD, T— 1L BRIETHEOERELT,
REATEZIKERIDEODFHTHD FoIE BREEERICEEZEGANUIMREL
FBEIC. EDANVNEERBEL, F-HZANRUMIGTEIREEEROLEFLLREES
BIL5-HODIDTHS. HE=IE. LR TIET—7F (thematic) FENEFA TS LDTHY.,
FIL REEECROBERIHERICHELEEET VIOV TEETH-HDELDTHS.
—BlEZETHE, RAEMBAERDOATIIETOFMILENEHRICEAL T, RFEMIITHLT,
EROHINEEDIIIEV, TNEREICEDLIITTENLTLEAZEEWLSIEFBAH
B, Fl-. REFHNARICEALT. FEXONYBAHEERIT HELEELHD. FHIF.
BREABERORBNTA—IVRIZETOHETHS HRBEDETIILTREXAERD
IR#E AZFHEL . A+ 2RBELAN EIFORTOVREWEZRIDIZ, EOREAFZZHRIT 5
DTHBD, HANIE-.ESCIREDE mM L, REXEREMFEZT S E1H 5,

O ZOES R 4DDEMEEIZIVS —CAVMETO>TWSA, ZFORAMLEENE—ETEDS
Hold, REALEELYICERET I L, - REELEIIHRLT. KREDHRAPLERS
FEBLTELITEITH D, IOL-MHBEEBERARTIONI S —D AV MIESAL,

O HEOEEATELTWAERLONDGAICIE, BELLGCHEEEL TN EICHS, BL.
LHOIUVF—DAUNE BREEDEITHLT. [ChEISTRETHDIEVNIBFELRD
EZWMBLDTIEHEWN, TLD BREELEICESTIIHRDIETH M, DERIRIZLVRL
MEDIGMLTHEHATIILENI L, HHWE. COFDERICEAL T, HEDEMRFEEF
HBEZEICERNEMTLS, BEREFICLTHNIE. BONBTIERLPEHDOIKR
[CHELLTHADBEROCLADHIEL, KEICE-OTIIRT LEEHATIIEWLLEHY., £
DEEEDDDICTUT—D AV ERESN TS,

O IVF—VADRRIEEDIELETORELLXLLGS, BEATEANDFL S LEDE
BEEECHEISEANTEILELTOEN, MBS ETHoTH, Tz, HHMMECTE, #
NOEEETINEBELEEEFMFICBOILTRIAEMNLEIELNERSINBEIZIEX. T
F—=UARDRRITES, £ BRAFEETEHHOBFLANKREVEEICEVWT. BRES

5




RHADEBENHAFLLIZECIE, BBHIZZEILEMICBE S L TINKIEEESIETLR
LY,

IVF—UAVRDEEEL, O—RL—bHNF R F—LD A N—PO—RL—+H
NFORF—=N— A2V TADERENDPILELG D, AAZVTAIE BEF—L(AVTY
DRERF—L.VFVERF—L. T7oF AT OT147BRF—L)hoE SN
REENOHD, oo R— IV IR —Tr—DSMT 5Lt H b, BREELEID
DHFEEITRRIZKUE A THSN., —IBRICIE, IRIBYHEDHE . HEBERAM. -, &)
MICRABEDZEICIE. ABBONYEOHRMEERODEERFLLL, TV —UAUR
(FHENSEENFTTITICELHNIE BFELEEENSFEMNTONEIELE L, &L
TEMFENMTONEIHEICIE, BEREAN—DBNTEIL18H5, £f-. CEO ¥
CFO DBZELH D TITAERMDSITEARISN TL SRR L EIRAIREINT
WBIKRTIE BEMTIERTHELTLNS,

BAREZZIL—ILEWSERTIEAELAY, $#2E2BI &L T 80%vs. 20%IL—ILA 5, 8 D Fe (L $F(C
RIEALZNA ., 2 BIRREDEICHENRETHIERLAH D, E5FTELHL D 2EIDEE
EFPICIUST—DAVRDRRELTLK I EIZH S,

FEDIUT—D AU 3,000 HI2E TIHGRLAERS, ShITIX HHERENITT
EFELTREFEEZTIE0H. (FAD 10 AL TEETEITINDILEEND, BHOBEET
HEABRERIRPBRERTHLID T, TV 7T—DAV MR AL L. FEZMNTTER
THIEITD, BIAIR, 20 FLL EELRFREBO TE-AYOBEERENHOIHFEIC. T
U= AUERLT, B ORFIERZHRAL. TOIAXATRIMDBERERTT 5. TN T
LU ELIEESNGLE, BELHHOEZFZHRELRLEICHAL. ACIRT
DILIZERAT D, IOLIEEZEDLIERYBLTINKIEL, I —DAVMD—DDE
RETHD. HE. S5LETORRDENT, a— RL—b HNF R F—LER—ITHF -
Ir—v—DET, R EDEOBRERD)—F — v T [CDOVTERELTINKIEL
Z2<{Hb,

XEEYHEFIE REXERICROND DT TIHGL, AL, FHLORBROVLELEFE
BRI OLENHIBRITIFT. REXALEDTINASF—ZBOLHRERITEELEZT HL
LHBD. BEIBDIT.IVT—VAVME HAKRE - BREROHERHERELEERICERFL
TUKIBEWTAEREWSTENTES,

IVF—UARDRFIZ, BT T Ao YA F—FRICMNTLESZ LI, Z<HFHTIEDH
BHFRETDH, HLGERICHUL TR TOBREZESITAVTSA TV RITEZABEHIIZ7E
STHEY. AVTSIATUANECICH BRI R SHFICEREL . BERBROIMEIEE
ZAYUTLTUIKI LTS, A BITERDATE Ao YA —EREGELTCLESTE
BITIE RO E (issuer statement) #FH I HHEEEZE>TLVD BL. 145 —1F
H|MNESIH—RRICHIBTELRVEE T HIZE. T —DAVRD 2 B%IZCEO AR ERM
FIZTLET—2avEFELTOWARRTIH., TLEVHBETHIGEESHRNELNSZEL
HEDOHLELNELY,



O KRETE. ZEETEILIGERTOER IV —DAVMIERLTLGWD, ZOEHIGE
ARBIZIE., FRH D#EHE (regulatory history) [T&5, KEITIE DR EREKITRELDE
BEHICEHLTIVY —DAVMEERLIZET HE. BRITxL T, Schedule 13G Tl&7Ai<
Schedule 13D IZEIEREETIERHENE LD AR E TS, B TIE. BHLHRETH
513CEFATAHILE—DDBEMELT. HETU S —DAVMEERLTLVEL,, 2O LI,
HEZZVT—DAVMIBLTREORTRBIMNBAEIER TSI LN, KETHRETY
F—U AU ERBEINTUOVENERHEZERE LIS, ChITH L TEETERBROBHIARIC
O TWBH, hDFEREFELEL., TR TILELDDLIBIDLIFBEINTLVE
LYo

O IVT—VADA) ML BEREREATEDHEEBREZRODIEITHD, I
BEDAAMEPCERFIEDEREZT H3ATHERETHS.

BRETHE

O KEQERETEORMBIL. EELERECEATIAIVS —FNEILSNTLVGENIET
55, ETIE. RFRESOEETERCIIEFHOBRINIVEEINSD, XKETIEIBLTL
LEARELGEE (T,

O BRIEDITERITER 12,000 BRRETHY . MR(F 1940 FRESHEDEHRERHAT
Hdo

O BRETEDCODHASATLOEBEERCEROERERIHNGZYDEEEITET D,
L BAENLUZEREZEELTVSE S L BEICE TEI7VRDORERICFHAEEL
TEBELTELZELH S,

O BRETEDOR)—IXTO—/N)LIZH—ShTWASH, EROERICELTIE, HiginE
EIZE =M CEHRREEITHET BT LD, FIZIE. R —LIE, CEO LR REZRE
AAMNEELNEEZTVEN, KETIERETEHIENEL OLE-EBEREEZHIEEY
ZELGHLEBERTAILICHL, BH. BRETETRUVIBINSDIEEEETRMTHA
2o

O 2#HDFBRIETHERESHZIAL TS, FIAIZELTIE. FHED 20%DEEDHYZS
HEEFERTIRISERALTLWADTH->T. IS ESHDRERBYIZEREZITELTL
ZHITTIHEN, BRETERHDOATESEICLT. TR FEBRIREBRELLELR
BLI=3ZT. WO THZEHDTARIO—Sy—ZREL. BMDABESFEITICEIZH
%, BIZ. R—hI4)F I —Pr—DER LB LIS,

O BRETESHOIVATLRIMEYERGY AT LMLREGESN, O—I—D0 eS8
HY . BHOBELKEITHE-TWSERbNS,



xqol!

O FEERFa1T—KRIyT-a—REBRALTLVSIFEFD. ICGN TIEEREEO TS, BHED
BEOT. IVT—VAVMEBREATEDOREMEZR LSE-IEERLEDNIEERITE
AERWLDTIEELD, EWVSED, T —DAVME, BEAZMNTT. £ELDOBRERE
EOHBIEICEDERENHLID T, EEAICIEHFYVEIRFELZVHNSTHS, TUTF—DA
UhElE, CEO EDREEDLEM T, TTHL=ZEIFLEBELARNLD TIHEND IF LV =4
YERY ZBERIZE N T TITILD THS=0 . TOMEEZEEMIZETATS2OMEHLLNZ LTS
MO THEHRDTHAI, BL., WILIN—ZADTERIE., BETHLR—FEFRHLTLM=LSIC

-
B,



[ 2% 5¢ : California Public Employees’ Retirement System (A 74 L= 7 MEE BB ELESE)

IF—UAE

O HEA2OA—RL—rHANFURIRZZFHE, EMHBRE. BEELEADIVST - A
Vb BERDELEETINEERECREE—IIADIVF—CAVMDSED, D
DHANFUREEIT. BRDEENRHD)RIARB)I—EEHHL, AUN—DFER
ELTHERSN ., FIASNAZEEZBRIICETSN TS,

O BEXELEADIVE—CAVME BRDANFURFHOEENHTHD. HEDED
BIEITDOVWTHEBLGAZETLD. R OCREREETAILICEANETLNTINS,
BE.IVT—UANDIGTIE. MEETORBICESD 7T —/I\T+—I 2V A~ND XL
P EREEALEOBELREBIZATT. EQLIBHNFT UV ABRENDLEIZEINEERT
%,

O IVHF—=CAVDORGRELDRERZEIL. FLQREBDFocus List Program]&EWVSEHETOS
FLEBLCTHANESND, FTFHBTOV S LTERTERSIND, COTAT S LIE, ¥ 52—
DEA—RL—rANFUROBEEISEELTHEL . ZDDEENS/NTA—TURIZEHD
TELEHBANTHEDTHD, I—RL—rHANFURIZEALTIE. RBEE2NE . RAXUE
USRS (OXR)  BEEHRMEKEEINO—HESL., REMELY—vIL-A
DA—ITRBIRVEE . FOHAMLFEEIND, SSLTIRMNZ YT SN EITREE
BERDLEL—%2IT, KPBEIND, TOHR. HR (. dREXEOIHEOBFERICTL T,
BEMICIVT—DAVNEERT D, TUT—DAVMI RUIDIVT—I AV MDS 3 E
FTIE. BFLLVRENERBR T HFE TSNS BHE. U7 —DAV D EHEFP TH->TH.
DENHNE. EREZRETHEELH D,

O HEF.HLAOMBELEEEDEOFBEERIIE LSO D3V T-R—FT1407%
Say-on-pay DWW THEBRIZ/EEILTLVS,

O FEEIBREICTALIERNZEZ TOVEVMFE DORIE (BIZ (. R ORETE) ICEALTT
U= AVNEERTAHIELH D HANE FI-LREERANKELIGE . TOMEET X
D&ECEFEL. RSO RELERACGEEICE IV —DAVREERRT 5, —HIZZEFhIE.
TREHEZTTRANIRVBEEICHTEEZEAAZROLLENT. RAFOEREE DR
R FEEFIIEELNH D,

O IVF=VAMDAERELTIE DITEHT H5LYH. TIAR— NI FELBRIEITHEZEL
THREZRTAPNRENLNSATREMITTEL. 2010 FICEREBOHEZERT OHEBZEER
ALTW3,

O IVF—VAVEBLTREESEICHELZRI LTI T EEZHEBITHLTEER
MBRERBTHIENHETINSEEZTLVS, Focus List Program Z@ULI=TUH—D AUk
FEEERMNEHEMEOMICIZAELTISRADERLHDHEEZ TS, HIZIEX, 1999 £

9




~2008 (AT TRTAT SLEBLTIVUS =D AU NEERLI-1 % (155 #t) O#(E/ 2
F—RURERARECA  ARUFI—DET I TA—LTHENERINTIVD, O
BITHJL/A—X%hE (CalPERS Effect) | EFEIFN TULNVS,

BRETE

O BEELTOEELEFD—DONFRIETETHD, HRIFFO—/VLTIH 10,0008 %HBZ
SREETEADBRIETITELTVD, BRETEX. BRADORAIICEBLLTETSN
%,

10



3% 4 : California State Teachers’ Retirement System (A 74 )L =7 M & S RIBESE L)

IUF—D A

B EDFILGEFRITHLT, EQLIGRRICENTIUT —DAVMEE-BL TS,

[5]%5 : We will engage companies that we believe are not operating in the best interests of their
shareholders.

R - HEEDREDHREIZLEALIICTEEIN TGN EZEZAON A EITH LTIV —UAVE
EE®T B,

BRI 75— A0 D EELGZBMIEAN,
[B]%5 : To try to get them to operate in a manner that is in the best interests of their shareholders.
RER-BREDREDAREICESLILGAETRAERZTITOILIITMERITESIL,

B READELMEETIRIC. FELT—IVOEEEH LD,

[B]% : Yes. We tend to focus on the following issues: Executive compensation, diversity of corporate
boards, majority vote standards for director elections, and environmental/social risk management.
RER:H5. RRIIUTOFIREIZEF I HERANH D, & ERIM. IEF RS D S, REHRE
FITRETDAVTA-R—TAV T BEE RBEHHNIV—IVIILIYRIERE,

B REACELOMEIE. BFE . BEDEEANRUMOAENDBRIZHRBEL-RICERS
nadmnn,

[5]%5 : We tend to engage companies that are not adequately addressing the major issues that we are
focused on. We do also engage companies after specific events have come to our attention.
RER:-FEAMNTEL TS EELGRRBIC OV THAEHLEL TV EDNERRISHLTIV 7 —D A
UREITILIICLTWS, F- A DFEEZSIKEITHEDAARUIRAEL-RICH, REIC
HMLTIU T —DAVNERRT B,

B AT —DAVNDIBZITHET 50D,

[5]5 : We look to engage with senior management and corporate directors. On our side, corporate
governance staff of all levels will participate. Sometimes the CalSTRS CIO or Deputy CIO will also
participate in the engagements.

RER: D=7 - IR DAV MO R ERNEEET D, KR MDIF, A—RL—~ANFURDEHR
BYITMEMT %, HBEIZEDTIE. CIO 4> Deputy CIO AS M 55ELH S,

BRI RELEEXLOMEDBE, BE. E50DAIBNEENTTHRESNLIDH,
[8] % : Generally, we will send a letter to a company requesting a dialogue. We may initiate contact
with a phone call. Sometimes a portfolio company will contact us requesting a conversation on
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governance issues. Considering distances and schedules, most engagements are by conference call
though some are in-person meetings.

fRER: —REBIICIE, AP ERICHLTHEZROIEBETED, BEZEL T2 BT
BEbHB Fl- FICIE R—bIAVAREEREEERE) BNHNFURICETHFIREICELT
BRXMERO TSI ELH D, M) IRREER 7D 1 —IILERIEL. KD DI 7 —D A4
VREHYTFLR - aA—)LIZE2TERESN . EONEHETITHN S,

B 7OT478RI7URENYI TERI7URDBICIU S =D AV MTEWNEH BD

[B]%5 : We are largely a passive investor and believe that having such broad market exposure requires
us to be active and engage portfolio companies on a variety of issues. The degree to which our
external managers engage portfolio companies largely depends on their style and mandate.
RER:-H < (DER) IFKEH. WP THRERTHY . FEICEHEEDIVRAR—Sv—5FLT
WBT= . R—bIA) A R ELRALGRBICEALTEBRICIU S DAV ETOIRENHHE
EZ TV EANERERRTHANBERIR—Iv—NEDREIU T —DAVMEITINIE,
EARBIZE, EDIR—D v —DERRZANILOTUT—MNIKET B,

B RESEORELALREORESE TOMDFEN IS —DAVNMIEEEEZ 5T LEH
Bh,

[8]% : When deciding which companies to engage, we consider the size of our investment, the overall
performance of the company, the governance profile of the company, the level of inside ownership
and the amount of institutional ownership.

RER: EDEEICHLTIVT —T T 0 HIETARICIE. HADEBEEE . RELEEZDE
KHVENTA— VR ANF RO, REEDORBKE, HERERORBEEEZEICA
nd,

B RUDIVT—VAVNMIBVWTIREEEEN T AEBERORIENEoNGIOIHE
2. ZD&R. EDXIEXRHETEDD,

[B]% : If we do not get sufficient response to our initial engagement request we generally will make
another attempt at contact. For example, if we send a letter and get no response we will likely try to
call someone at the company. If there is a continued lack of response we will consider filing a
shareholder resolution calling on the company to address the issue we seek to engage on.

RER: DI T —DAVMIBFTEEFEBEICHLTHALERIGAFEONLGWNSEEICE, —A%
R, BRI ERAI LIS, HIZ IR, EfEESICHEHLLTRENLZMGEICIE,
TRICEERERET DAL L, SHAMNSDORIEHNEEICE>THLRWMERIZE. LM EE
RLTWABIEICODVWTHALT HE5ITROIBERBERATHLITHD,

BRI —OAUMIBWVTFHEHRE TSI A —EREAFLTLFESESIC. EDL
SERIEEEDDM  Ef-. AP AT —WMEIDI)RIOBZESIETIF AT, EOFILGHE
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ZELTLSD,

[3] % : We have very strict internal policies that prohibit inappropriate use of insider information. All
Investments staff members are required to know these policies and acknowledge this understanding
on an annual basis. Additionally, we look to avoid obtaining inside information and portfolio
companies are usually very careful to only provide information that is available to the public.
RER:-BERF A A — B BRET BV LEH CTRAT S LB LLEEICHRB TN A EER
LTW%, BRESFIDERBE FUZAHERHTHEARDONTNDED, FIZT—FE, HF&
AHEEBLTWNAIEERRTDHLIITKROLN TS, BIC, ER(FA AT —FHREAFL
BOESITBELTVSIEN. R—rIA)AEELEE. ARERIZTZH AR D E51CH
DODFEEZL-OTLND,

B A —FHROBRZEKSEER UM, REHERERDO IS —V AN RET
&SGR LDRRIEH LD

[3] % : We acknowledge that other institutions may have internal policies that preclude engagement but
we are not aware of any regulatory issues that might prevent engagement.

RER: th DRI E R DL ZITAT A ELTIU T —DAVMEHRL TV S %0 H D ERH
LTWAH, IV —DAVMERE T AL 5LRFI L DRAN HDHEFERHL TLVELY,

B REICBFTAHERTU T —O AV MIBLUOERHFBBITIIREICLFET 50, =, £ET
DI —=UAVMIBALTED KOG EREF TSN,

[]% : Many U.S.-based institutional investors engage collaboratively on a variety of
governance-related issues. CalSTRS is a strong supporter of collaborative engagement and we engage
with many institutional investors on most governance issues that we are focused on.

RER: KEICHRZECELDOEEATRERE. FRLLGI—RL—~ANF X EDORRICEALTH
BTIVT—VAURERBL TS, BERIEHBE TV 7 —D AU MBI FELTEY . ZADEB
THERBADIA—RL—hANFURAEDORRUCEALT, SLOEEREREHKICIVF—DAY
FEEBLTLND,

B KEICE T —U AV NEEICx 9 551

[8]%5 : We believe that engagement in the U.S. has been quite successful in elevating the importance of
considering shareholder interests. This success is evidenced by the growing numbers of engagements
that are being undertaken by institutional investors who previously didn’t engage. Engagement is no
longer just being done by pension funds and endowments and foundations. Many “mainstream”
investors have recognized the value behind engagement and have incorporated the practice into their
investment practices.

RER:FERIEKRBIZEFTEI T —VAVME REFIRERFATHILENDEEMRZFHHIZAT.
FEBICHUMLTEEBATIND, COTER RERIFTU T =D A MEATOTULNVEMN ST
BRDNBREDIVT DA VMNIBEETHERIILOTNAIEITRENTWNS, TV —DAY
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MIEGO.ER. I DAV BMEDOH L TEITEINDZEDTIIEL, ZLDAA AR —
LDBERNIVT =V A RDBRIZHHIEZRICTME. ZREEFICMYANS LS ICH-TE
T=o

BRETE

B BITOERETERAGE GERIETERRORR, F)ITOLWTEDKSIFHEL TS
o

[B] % : CalSTRS believes that current system of proxy voting in the U.S. allows us to adequately vote
our proportional interest on issues put before shareholders.

RER: KEICHETRRITDHRRES AT LIL REDANIRTESNSGERICEALT, HAK%KED
BENABICRE-EBRIEQTEEZEYIEHIILDTHEEEAT NS,

B —ARURF VR —ERICE > TEASNBRETHERX—LIEO—FRL—k-AN\F>
APEBRELATCEOK(REMEDE LICHFSLIZEEZ LD,

[B]% : Yes, CalSTRS believes that the SOX Act has improved corporate governance at listed
companies. As an example, we believe that SOX standards have resulted in more independent
corporate boards.

RER: Y —ROR-F VR —EICES>TEGFEEDI—RL— M ANFUANHELIZEEAT
W5, BIAIE, FIEDEZEDHRER ., ML EFFER IS BMLI-EEZ TS,

BRSOV TERETERRZFRRLTLDDN,

[B] % : CalSTRS discloses how it votes on all of its proxies. CalSTRS owns over 7000 publicly-traded
companies.

RER: E TOFRIEIZODVTEDKSIATELI=DZERTL TS, F &R [E 7,000 1t L ED LIHE
FERELTWS,

B BRIETEEZETTEIOATEDREDERNEELTLDIDN,

[B]% : CalSTRS pays $50,000 annually for its proxy voting platform which allows it to vote over 7000
global proxies. There are additional costs associated with staff’s proxy analysis and voting but
separating those costs from overall governance staff costs is difficult.
RERBBRIETET OV I+ —LAICER 5 ARILOXZEEL TS, HET Vb TI+—LFREL
T. 7,000 LA EDFERETHEEY O—/\LIZEITTED, COEMNE BRIEOSHRUVMITE
ITOREBICEELIORMIFEEL TSN, a— RL—k-HNFURZFRIEREEDIXE
EDBETHIEITELLY,

B BRETERROBRREARICHEIA)YRET A)YMIFED LSLED I H LD,
[B]%5 : CalSTRS works for transparency in public markets and therefore believes it should be
14



transparent in how it votes its proxies.
RER: H R (FARATIEDERMED-HISEHZLTEY . TN A EBRETEZITORICHLER
ENEETHLHAEEZ TS,

B BRETEAFHICEVWTERLTO SRS, REREL TERRETEASHZERE -
WITIBRICHRLEEGRITAH,

[8] % : That we vote proxies in a manner that we feel represents the best interests of our members and
beneficiaries. Therefore the policy that drives our proxy voting should be designed such that these
best interests are most emphasized.

TR BRDAVN—RUZHBEOREDFBERRTDEIIGHETERELITETHIED
EETHD TR BRIETEZAT T SAHIE. ZREBOREOFENRLAASNDEL
JIERETSNDRETH S,

B EBRETREICRLTERENGR EHEREEICH L TEDKIIT/HALL TS,

[8]%5 : We believe that our publicly-disclosed proxy voting guidelines work to minimize any potential
conflicts of interest. Votes are made in accordance with these guidelines.

RER: —MRIZBAIRL CWBEBRIETHEA ARSI AR B H R EEE R/IMET D LS ITHEEL TLY
BEEZTVNG, BRIEDITHEIINOHARSAUICHS>TERSNTLND,

B BRETEMERHZEDIIICFALTLSD,

[8]%5 : We utilize the services of proxy advisory services, mostly for information purposes, and vote
decisions are made based on our internal voting guidelines.

fRER: EARRIC(E, [FRINEZ BHISERRIETERS SO Y—ERZFIAL TS, BIRIET
FEOHIERIE. NEBDBRIETEAANFSAUITR->TTFIN TS,

ZDfth

B EERF1T—RFIyT-a—FZBHELTOSEN Tz, EOKSITFHELTLID D,

[8] & : CalSTRS supported the UK Stewardship Code and believes that the underlying policies and
principles represent best-practice governance.

RER:FER2IF, RERF1T—FyT-a—FEXHELTEY . Aa—F0AHOTI I TILIEET
—RLU—hANFURADARRNTSIT1RAERLTNSEEZTINS,

B [ : International Corporate Governance Network (ICGN) Z&8&L TLI DD, =, ED KHIZFH
LTLSh,

[B] % : CalSTRS is a member of the ICGN and strongly supports the work of this collaborative
organization.

fRER: FE R (X ICGN DA /N—THY. COR NGB D FEZEFHFL TS,
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B EETEBRETECIVDS DAV TORRICEALTEEREZTAEBFLH LD, [
FROEHAIEKEIZEWTERZITon DD,

[8] % : Our understanding is that there is an audit process through which corporate proxy voting
processes and results are verified. We do not know of any process through which corporate
engagements are audited.

RER: FBRIETETOCREZDITERREER T IEEFHENHDEFEHEL TS, LL,
IVF—DAVMIBELTEEEZTAFHMENHDHEERELTLVEL,
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EERST BT RAKRFERRH

IHF—DAVR

O HHEHATITAIEREDNETIEEETIVERETS. 7IT47BRICELTIX. 77
YA EWNREEZMILD T 5, BHOT7FHIRAMNI ENEL B2 BHTENSD
HZET2>TW5, FIAIX, D7 FHIAME, EEOTEDOEHEICRLT,. FhEFhhRET
AXRENE=2T7Ta—FEEHE->TLVS,

O V=% ANFUORAPIRERES. REOBBICRIIU T —IJAVMIDWTIE, EX
I, BRE T AV I —EREBIN TS BMEITNIE. TUF—DAVMIEE RO —
D2OTAEREFMED TN, HEERLE—IKMEIN TS, COFR. TV —DAVNEH
BTITIAEEAH 0T TILEN, BERERDODTITAITRERELT, HBEKR
DA BRI TIEHEL KYEIER (holistic) BT R U7 7O—FEF AL TS,

O IVH—=TUAUKNE BEERDO—RELT, 7FYREFILIZHEER (ongoing) IZEESh
TS, TEADERERNZBIV T —UAVMMEIERSNS, B TIE., BHEXFHIRT HATER
BEMS, TFHIRNDRRREDTEITOIN, TORIHIZIL, BExFEH ESG MBS LTE
DESBT7TO—FELo>TVWSIIELR - TSNS, COEKRT. F2D770—F(ET
A7 9747 10EDTHD. HBE. THFIRN IV =D AU NEEEL T, HELRELTHEL
KIEWEHIBT LG SIS, 7Y AME H X D STEIZ HE2E (recommend) §5, Bl A (F.
BREEMDORIGHNHRBESAYELTIEVDWEDTH, HEIZA T EEEANERTDEI4E
EAHNIE. THIRMNEIFTHN T HIEEHETHILITHDEA,

O IVF=UADEAIVTIZELTIE, B OTHE . 77 A E I (regular basis) T
U —UAUREEBLTEY . BEDARUMOREAAREEL-CEEZITTITILDTIE
BV BHBIVT—UAUMERTHY . ZOTAEROEN T, RFREDEELH
BATA7 CEBITHESTWSEREZRTHEVIELDTHD, BL. EXHEREANL. 35
RAEITE ORI CBL TR E AR FELELET IOVERITHD, Ff-, BE XD ENTEL
EEHHEMNTTLBILEH S,

O IVHF—UAVRDBICHET20(E, BHASIE. THIRMERTH D, F=. £HDH
FE&E M CEO 5 CFO THAGEIZIE,. R—b I+ A R —Drv—hDHETEHEEH 5. 4
B.RMHREERYEILIFL BEMEENETHILICEREBLTINDS, BEMEEE
PREGRELERL. BREEORENERED., REFHHETO TS,

O XEOERAXEHBICEALTEZIE, BRETHECEATIIEXLASERELTLSD, T4
—OAVNDFE#ERLEZERXXEILFEFLTLELY,

O 4H. BUHTIE. ADGETERET IE. RIAI>TIVY—CAVMNERRTHIEE L, &
BORETE CESTEEND—RELT. TIAMR—MIBRETRE LD EEMEFEELTL
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B, BMEITNIE. FTOTAEAMILGT7 TO—F(LELT . H<ETE. BIL=%L 2 (behind the
scene) TOXENEKEIR TH S,

Fr  BERIMILDEBVD IS —DAVMNIEZHEEITDOVNTIEEMLTULEGL, H A
FT7OT4TERELTVSO. Ny TERARANED LTIV =V AV MEL TS D
(FIBELTLVELY,

IVF—DAMIBWTA Y AT —BRICAN = &EH N 1Y A F —FERICAN D]
REEOA AT RGN I T =AM RE T A ERITGESTLAEEBEZ TV,
LHOVYS—FH EEEEERIEBEOREXECERREEH) P LRER (&
BOTLEVEHESD)ICE DV TERIN TSN T, AU H /5 —ERICITEZTH S,
DFEY. 100% A BIEHRERAVTHL, FRICHEHINTIVS—J AV TS, IVF—D
ANEBLTAOH AT —BREMBLIZEVSEHIL. it DB EICEALTEEW I LI
ALY, Ff=. Schedule 13 IZEAL THBREEIBLNV=CEEHL ZOMDRFIN TS —D A E
EHELTLDENSZELEWD, BRAKOEVAETHEZ T THY. BRI —D %
UREEETAHILIEEL,

KR I —DAMIIEa Y —b-/3—TF 1 (parties in concert) EREEINDZURI D H D,
TOB FRAITIE. BEHDTRERINHE TREEZEDORRZ BB I ZEFICELT. FHoE &
T BTN -TLNS,

IV —OAMNRERERDANFTVRAPERMEZSIZ LITFHOMN NIRRT, R
BRI -2 T BBLTELT—ITEHS. LWL HESTEEDISIITINELSE
LHY . FEYELE-RIR D HEDITTEGENABL, T =D AV RDBRIZDONTIL,
HE#t A (ongoing) Xt EEZ L T, REIMICTROTAILHERELI-6LTLVSEEZ TVS,
RERNGIRNHEEEZA TS,

RMETTEE

O

O

BROTEHRORATREIEB THAIDNT, BHOHKERLKELFNEIZER(SEC) DT
YA +EBL T 100%FRSNTIVD, Tz, BBEICH 100% 2 FRL TS,

BRETEICELTVSERZIGASIEEITELGL, B TE., BMRIETERERHOE
RETERTY—EREVY—F-H—ERZFALTNS, LAL., EROFERIETELS
HESDHETITILDTH S, AL WERHAOY—ERDFRADLEAELTIE, BIER
HABZZERYBEICEALTAH B IV ECREEZERL T, BRIETEZHIIT HELND
WAL D, HEETHFRIETEIIRE A (RIS —)IZEDE THIANR T+
A RR—Dr—DHIWTT B, FBRIEITHDHIETIRBHIMO—IREME D IToNHREL
ZEZTHY. F = HRICIFRN Y —F - N\ I TSV HAHD T, BMRIETEME R
DENEICHSIBEITTEL,
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O HHOBRETEAHICEVTERLSNSRAICE, MFHREICEHTSFE, BEER
M. SHOBRBEDEILD 3 OAEFEND, EXEBNLEELRRATHD, HOIFEESE
BB BEEE - FEEMNEASNTEY. SETULIC, COBERICEATHITEMNBEZTL
%o

O BRETEHEICOVTIE., VRTLEHEILZODTHSA ., SOX ELUKE., HEBRMDOM
LIZHESL, REREREXRFED) JYINHEEITEAOTNEEEZI TS,

ZDfth

O HEERFa2T—FIyT-a—FI2DOWTIEE BANGH 3 FRIBLTS, FEMIEESH,
BAELTRBIZLESTEY. BLOBRERNMMTFELTLDIKIREVNZ DTS5, Blb . RERDIL
EA LT A5, Ba—REHEELTLDENZ S, AT LOEH - BBENRSNTESL
T HETH BERISHL T, I—RITREN -7 TO—FICET HHRBAZ RO TLDED
THD, CORDERIZELT, RLEEGHMETH S, BH. EERKICELTE, FAa—k
ERFEAT. HALLTEDKSIIZ7TO—F I M ERLEXEEREL TS, COEKT
(. BERF2T7—FoyT-a—FE ELUOI—FALEVEICESTIR) LWWEHFERICES
LDTHD. BL. HgICE-T, ERB7T0—FAHYBTIER LN,

O #A.ICGN [ZBALTI&, HLEAL/N—IZEHE>TLVSA HADBESIEARUMNISMT
RETHY. TNIEEFRLEAVN—EFERLL,

O HEETITHENIZ, FBRETHEOIVS —SAUMIBELTERZANSRITEZ T 5 H
HHcH. B ERALTLEL, ZOEAE. HREZIIVT THRALGREETIENST
ViU DMEICBLOLIIGEIC. (BEEZEAD) TOEYMZFTE T 5 &I m T
LW THD, BtELTIE, TV —DAUNEEREZANTHETHEDOLEMIZDLNT
FEETELL, BH. KEIZOWTIE, HLADHBRY ., FELDAD=X LM H S EFAELN
LTLVELY,
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HERE : RERFRITHHFIHLRERARMT

IF—DAE

O S#HOBRERBETE. EXAMIZIETITAITRDIVATAI7URIZEVNTIVS —D A
UrEFERALTWS, 7UT47 BRATIE, REX D EICBELT. RELATYTDI7UH AAIL
ARHEITIH. COBREDLENTIVT —UAUERSINS, thh . 94 VERITE
TIVIZE DWW THBMAICIREHIEREZ T 5180 T =D AV MIFIHEINGWN BHE. 740
AN AN LERATH MRERLFELGIRRITEIGENSELDN, TV —D AR
LTS,

O £/ 6,000 HIEEDEICIUS —UAURERBLTINS, TV —S AU RD R REZEIZHIR
NHEHFTIEEL, AL EETIHRELYZ D, FIZ X, BREFSLERERNMBENGET
HOTHIVT —DAVMEERLTLNS,

O TVF—PAPOBREIRICHRLTHL BEEREICHAVWTEAR T HHEPHEEICH
WCTEEART S LLHNIE. BERBETOICELH D £ KRNV ITFLURAD &5
BTHRERTELRSTELIVT —DAUMIEEND, BT DI HRAGEREFALTT
U —DAVNEEHELTNDENSITETH S,

O BB IT7T—DAVMIBELTE, BIOBERERERAFETHL0HH5M. HIOREREE
AICEMARCHAZTYVELEDIEELTLEN, F-F-F MOBRERERFET S
[C1EBIGENHAHENIBHERTH D, ELVOED ., BHTIK, OHERERLMESHEZHLE
LEMRSIU T =D AV METIELIEKRTOD HR T 7 —2 Ak (collective engagement) [
THLEVWAHERS> TSN LTH D, CDT=8. HFL Tl collective engagement ELVS AEE (T
BUNTULVELY,

O HETIUHF—DAVMERBLEVDIE, B—ITRFINDEENSTHD, EEM|EIZHRDR
FlPTYH%, TOB RFIZF. ERSAICITRALLTBHABERLTEY. TOHER, EHLE
MRS ZE 4 (filing requirement, &) NREIN TS, IHLERFIREBICEWLVTHRR IS
—DAVNEERT HE RBIRIEN—BEMELEL. GEFERD)VRINFEDELSFHIEA
BB, FZIC. RRBEEPRAFLT—FRIvTOHIRETRITHETHILUHEDEZAICELL
T ERIVS =AU T LEE Y TIERWNEWSHEFEH D, F=I1, BiIEEEICR
PRI RIL—ILERITTLSD, COHRRNIL—ILDEZAICEBLLIER, AR TV —D
AUMEILIGWEFHEL TS,

O IVHF—SAUMDEMEHRTHY . BEDBHDEHEFIZIVS —SAVMELTLVSD
(1 TIFEL, CEO EDREMICRH>T. BREED)—F -2y T OEREXATEDI(FIVX
ZEHMBT A LA BRICTHIEELHNIE. REEDENARL-MBIHHEHALEZY. £
DEREEMI I EEBNICTEEEELHD, CDD. TUF—U AV D BHZEBHREIZX
EL. HADIL—ILIZEELAATWNSDITTIIRWD T —DAMFICETIV T T3
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RAVRREDLSHEH A THEEZT A2MNEVNSAICEALTIE, IREE., #t&. H/\F U X (ESG)
D|REMS, BREERFVANZYTILTWNAOMNEREEINZ D,

IV —DAMEIRABMDBENTTRERSNTNS, R—rIA)F IR —Dr—0FE
7RI EEELHNIE, FHANCEEERINDLEH D WEDIEBMELTIE,
EESAEDNIVT DAV OBBEEHZEHTNSLEHY . REXEENGERER
(THIENERI TS,

IV —=DAURDSMEIZDOVTVAIR, BHDSIER—,THUA - R—D v —F &7 F
JRAMDHES D, ZDIEMNIE. BEDDHEIF—LAVN—(AVRZAIAV S F—LDREER)
NEMTEIELH D, BE. FRDBEY., TUF—DAVNMIE TR AN LDERF—
LSBT BBELH D, BIZ, T4 DA AV HLF— LRIV =D AV MK RIER
F—LoEMT 5 E1H 5. B ERLEFFER DM IERRRE (information wall) (X743
WDT,. IVF VAN EO THEICERRBREL TS, i BEERENSOSM
FBLRFEOTVLADITTIIALY, CEO EDREMTH-Y. IRF—LTHAZELZ L. F
= REERMECETIEEOBSICIE, BREAVN—EWNELH D,

IF—D AR ZITTAA—T YT ToTVS BEITIIE, EHARDHEICER
[CEYIVT—DANERETHEEH D, FIAIL, EZHRC)a—ILHLRET I,
CEO FMRREMIC, RECHILREFMELHL HHN I BHHDERERYRLIEADHE
LHB. Ff-. TVT—VAUMNMIH T EREXEERDRIENF+ RIS EFICE, R—bT+
D7 -1 —Or—HDHROKRKT FI AN ERRBETIFOMGHEONTINVD, 5L
BENMTEFMNETRBLEBR, REFLELTHIELAGWEHIBTLIZBECIE, K, L5
HAZEFTHNTHLEITHD,

L ICR-FEELTIIGVWEEBLTLSD, T =D AU NEELC TEZEFR (material
information) 2 TS f=15E DR AEELTIL, AT REZE(CHEOTLVD, BHD
BRI IV =D AU MEBELTERERBEAFLTLESIVRY TOFEHRMNEANTTR
B BRI (HADBEHRFHEEZTHDOEBENMEESINDIURY)ICHLT. AVTIA4TY
AL FEBICHEEE DV RTITAVIRAERRERNTLS, FELGLOELTIE. E—IC 1F
WEZEL-UEENZFDEZAVTSATURIZHET BEH A (raise your hand) ZHY A
NTWS, BT, IV —DAUNMIBEELER—r oA A -2 —2 v —DERKR—~ T4
O =TT TR BIZIE . R—b T4V —2 v —FDEANAFOEDOTER
WL A RTHER -RIET SEHELO TS, BT FIREABEBLEOT. HEITHLTE
ROAVT AT RAFHEERL TLBIEN  BRR B —=2 T DIFEAELTLS, B8,
LHTIEK T —DAVEHZEETHIIIRVICIEILTEST . o5 —I AV NS MLEE
NZDOPMEZRFKELTERIBEZRYAN TS,

A BREELEICENTYH, BEELGY, BRFAV Y M4 —IEINDOEEE#HINE <D
T3, 21IZEoTIF . BREDIAVTSATUR Fo—Z U REEEN TNV, 2D K1,
IT—DAVNMISMTEARADA AT —IFRDEEICH L TEEZIL>TWAELH
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Y. TS =S A DBIH I DERZBOBITE, 19 15— I3 OEHEEE 4
THIENBNES BB TR DHRETHS,

O REREREITZRIHEEES|E (Schedule 13D %0 Schedule 13F) £ T4 R/ O0—Sv—FRE
FTHLDTHY. CNODEHENIUS—J AV D ERIZEELZEZ TWAHNEWZIE,
(HRRTU T =D AURERITFIE) Z5L0 52 EE ALY,

O BERDIGNOIVS =D AV RETHET 270(E, T =D AU MIhREAMICHEEZ R
ETLDEMEBEDFTHENENTHD, REAIBREFTOIRERIEIVS—DAVMEELT,
BEED)—HF—v7 SHOARAME., BIETREBFESHFOINICDLELLLILER IR
EH (MEA BRER) LV MEBEZ N T TERCEBTHIEMNTESEN. ChH D RIZHE
LTEREATELBEERHEZHEITLHILLTESL,

O Fl=  HBHELTIE, T =D AV MMt EDERMEZRSF R THAELME T TV,
ERELEEDISIBARICEALTHEET 50 ERSHICEOTELGSO. TU7—DAY
P LFGERTALT. ERSHELTOBEFNEROH—BIGHRIEENH D, BH.
FHRERICESTIE. TV —DAUMEIBED ORI RNEESS,

O A AVTSAT7UVADBENDIVSF—UAUMEEZNIE, BIRD K512, EEFEROD A
FLEDORBIRIELELTEDTHS=0. YER G T IBENH DI EITHD, #-T.
AVTIATURLEIE. FRBEECZRABICRINIZREOHBEFLEIC, TOF—D AV
~DOREH EFCEBLTIKBENHE TS, EHEAETIE. FEOXEHRTOXEEHE,
XE8HEF . EHREEE LD ICEEDDIIENTELLD,

RMETTEE

O BRETEEROBATEFTORMRIL 1940 FHRESHRITHHOTERL TS RELHTH
%, BIRMIZIE, S a—FaTFIL-T7UROETF 5%, ERTETOREL T EIC DOV TH
TEABLENHY. BHTIEV T YA EELIFRETO>TWNS, BH. RETHRERDE
TRELTLAIED ., I TIE 2014 EAOSELORTIEIASNS, BH. E/\L—k-ThHHY
MZBEILTIE. BRI LOEFELAHLIDITTIEHRLDA BREY—ERAO—RELTITERREZR
BEER(AER) ITHLTARLTLS,

O BRETEICRIHNTOLRDOEERRE ()Y —F, B8R, LR—T47) TOERIIETE
LTWVELDTIRASCEETEGLD M EYDEEE (@ lo) ZEL TS EELNR D, F-. &
RIETREICHABET BVRVELT, BFEVRIEZREITHELTED, BRETERREAFY
BIEITEO T ATATHETHHERITTLEIVRINH D, 5 BRIEITEFED A vE
[CRALTIE. —ETLRIEERED R EELS,

O BRETEAHZRETSIIATIE. BNOBHIOEEKLSEICLIA. FO—/\LITH—
LIzRRANTSITAADHE 0T THREND T, “tEthisE @Y EEROND A
(regional approach) R FHL TL %,
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O BREFEHERHEOBRITOVTOAE, RETEEANICZKELT, BEOHAF
SAVIZH S THREETET SHFIELSTO D, TOMOUIETIE, BRIETERE R4
~OEEEN BTN BB A LB S,

O LBE. BRETEMESHDIBERERTFD ISS (FHZBETRN\AHF—EHFELTLVSA, Glass
Lewis [2DWTIX, WAEIFRE T RN/ HF—ZFERIILTULVELY,

ZDfth

O FEERF2T—RFOyT-a—RIZEALTIE, REVF— KR ECET, BEMNEELLVT—
RU—kHANFURELYERICEBBTEDLII =28 T RERILEEDRLEL
FXYBHEICFHETESLSITHE oIz EWS AV H D ENZ D, A, YA FREELTIE,
O—RL—kANFUROEBRETEEROBATOBHEZHEOTCLENNETHIRETE
(FHIEMTED, REMICIE., BRIEF. BEEOEMNMTVSEFEEEZ+HITEIELT,
T RERERE > TITHEINSGZENEZLLVA RAVA—FN RS E, —FICHIEShTL
ESp): (AVY YN

O BHEFEERF1T—FIyT-a—FRIZEREZLTVWSHN, COI—RICEALTEELZDIE,
BELTVSEMNEIMNTIHEGL, O—FDBEIZHRIBEIZIE. ThEEDKIITEITIZELT
WA TH 5,
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I EX 5% : Prudential Investment Management Inc. (FILT o)L= A DRZARAU R IR AU -
127)

The comments and opinions of Prudential’s compliance participants reflect not only their compliance
roles within Prudential but also their collective experience and knowledge of broader industry
practices; certain industry participant practices may differ substantively from the policies and
procedures of Prudential due to the different products, strategies, and philosophies.

RER: AV TIAT U REUENLDAAVNERIE, TLTUOvILATOAV TSI TUREH
LtOBREDAGLT  ERICEITARBEWVEREMBE RRLI-LDTH D, EXICBITHETRH
(&, B 5. B BREOEVDLOIZ, TILTUIXILICEITAHOFHRELEETEVLHD
nbLhzaly,

IVF—DAb

The Group has various asset management subsidiaries, each of which has independent investment
policies. Investment portfolios include active funds as well as quantitative funds (including passive
guant and modified quant funds). Client types vary from retail mutual funds, third party institutional
clients, to insurance company assets. Proxy voting and engagement methods could vary depending
on the client type and investment strategy.
RER:TILToovIL-TIL—TERRAGERFRLEZEL. EFRILIEMILEEAHERE-
TWb, BMER—ITHVAIZE, TOTAT - I7URE0A Y- T7UR (YT 9F Y- T70
FLIEEIA Y- T7URBEL)EFEND BEDFA(TFE. IT—ILDIa—FaTFIL-T7UR,
HY—F - NR—T/—DHEBRER. RREHLOEENLRL, BRETEOIV T —UAVLDA
EIFBEIMTOREHBICIELT,. £ 5,

In the US, the approach taken by most institutional investors is different from that of activist funds,
who engage in frequent communication with company management to achieve financial or social
objectives.

RER:KE T, KB OMERERMERTE7IO—FETIT(ERMT7UREFEL S,
TOTAERMT7URIE, REREBLREISERELY . MBLHHNEY - v LG BT E
BRLESET B,

The majority of other managers have dialogue to influence company policy to a much lesser extent.
Among equity managers, analysts and portfolio managers for active equity portfolios have dialogues
with the management of the investee companies but that happens less for quant portfolios.

RER: KB D DERIR—Iv— N EXEDOREICEVWTREAHICEEEEZALIETIESR
F(FOTAERM-T7URICEHERT) @MDIEN, TIOMT1-IR—T v —DEMNTIE, 7O T47 -
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EEEON., VY R—bIA)ADEHEEIZIE, TNIFZETHALY,

Generally, from the engagement perspective, the Group expresses its corporate governance views
through proxy voting.

RER: —fBMICIE. TS —DAMDBE RIS EAR. LV LV —TFEBRETFEEZELTO—
RU—hANFURCETE2ELADRFEEZRAT S,

As for collective engagement, industry participants at times may exchange information on investee
companies with other investors but there are regulatory concerns over a deep involvement in
engagement by way of collaborating in exercising voting rights, etc. The SEC seems to be concerned
about the risk of leakage of insider information in the engagement and tipping of such information
such investors. Large equity holders may be deemed insiders and deemed to be in receipt of MNPI
(Material Non Public Information) when owning 10% or more of the equity of an issuer whether by
themselves or by acting in concert with another equity holder. If so, then the SEC has rules under the
Securities (Exchange) Acts that require disgorgement of short-swing profits when buying or selling
shares within a six month holding period.

RER: HB T 7=V AVMIDNT, KEERER TR REAEFICEALTHOREREER
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BT, HHLE. DMK REELHKITITEIL T, BITERD 10% LU LOFIEZRETHESEIC
T AV AT —LRGEN, EEGELRBREZEL TS ERGENDAREMDLH D, RIZE
2THHET BHE, SEC [FEEHFEEDRAICHEL, 6 MADREHBERNICEITEHFEENLELE
HAFRZRIZET DEIITKDD,

Another example of that same regulation that could restrict collective engagement is the
requirement that activist investors must file a Schedule 13D at 5% ownership threshold while other
passive investors typically file a Schedule 13G at 10% ownership thresholds; these filings are
transparent to the SEC, the issuer, and the investing public. When investors collaborate in proxy
voting and transactions, they are subject to the same rule.

RER: HE T —D AU RERIRN T HRFDE3—DDHIEL T, 7UOT14E RMERE R HY Schedule
13D ;& (5% E %) Z LA TIEALRLDITHL T, /AP TR ERILEE . Schedule 13G(10%
EE)DHREZLTWDIEL DD, CNLDEEIL. SEC 1=+ THL HITHR. BERELMHHER
TE5, BERMNBRIETECIEGIIEALTH AT HEECE, LEORBIHSZEITHT5,

Meetings between analysts for a group of multiple investors and the investee companies are
sometimes arranged by brokers and other parties. There is a risk that material non-public information
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is disseminated to the small number of attendees and to the exclusion and detriment of the broader
investing public. However, the current US system has stringent regulations against these risks as well
as a strong enforcement structure. The UK regulators have also been taking action in this area over the
past couple of years as reflected in an increase in the volume and type of enforcement actions for
insider trading. The advantage of group meetings is that there is a smaller risk of the insider
information being leaked compared to one-on-one meetings.
RER-EHOEBEERITIN—TOT7 T IR EELELEOERNTO—N—FICLO>THEESIND
5E4LH5. FLADEZFRBMNDVABOSMBIZEGEESN ., BERERICIEI EHLEWNRY
PNHEET S, LOLEA L, RKEDORITURATLIL. ChoDYRVIZK T HEIEERFI &R NGT
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—TE—TAT DAY, =R —DE—T AT IR T AU YA —FRMTRRT BHRY
NINSKTEHIEIZH B,

In the discussion of engagement and stewardship, Regulation FD (Fair Disclosure) may also have an
impact. The SEC in the past filed a lawsuit against an issuer and its CEO on the ground that the
issuer disseminated material [non-public] information to leading institutional investors during a
meeting with several Boston-based advisers in the engagement process. It should, however, be noted
that there is no Stewardship Code in the US.

RER: T =D AR ORF 2T =R VT ICET B@EMICEVTIE. L¥aL—3> FD 1EE
#6555, SEC [FBEIZ. BRITERNIUT =AM TORRDENTRRAM TR EF DO 7R
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There have been other cases related to engagement and insider information in the past 10 years that
raised concerns for the SEC and for investors. There was a case of a US transportation company
filing a lawsuit against activist hedge funds and others alleging that they illegally raised their equity
stake and control using swap contracts. There was also a case where the issuer filed a lawsuit that a
fund manager at a large U.S. hedge fund improperly acted in concert with another investor during a
contested change of control for a U.S. listed closed-end investment company.

RER: CDIEMNIZH BE 10 FORMICIE, TUTF—D AV ML AT —1ERICHRSHZEHIT. SEC
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The Group takes an extra care in engagement to avoid insider trading. For example, we ask the
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issuer and the intermediaries (e.g., investment banks) to ensure that they do not provide any insider
information. If material non-public information is obtained, the issuer would immediately be put on
our restricted list in accordance with the internal compliance rule. In the unlikely event that material,
nonpublic information had been obtained, as described earlier, we would restrict trading in the
company. We try to avoid this if possible.
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We do not envision the effect of engagement to be very large. In the US mutual fund industry,
investment holding [of each stock] in a fund would be approx. 3-4% at most as there is no
concentrated investment. Thus, the effect of engagement on the investee companies would not be
great. When there is a concern over governance issues for the investee companies, many of the mutual
funds and institutional asset managers in the US would sell the holdings and make investments in
other companies within the same industry rather than encouraging the investee companies to make
changes through the engagement. Of course, the situation may differ from a fund to fund and if a fund
is making concentrated investments, there may be more active engagement. We have to keep in mind
that the application of stewardship will be different based on the type of account such as pension plans
and mutual funds and the holding percentage in a portfolio.
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Based on the above, we believe that what is important in any Stewardship Code is to give certain
guidance on the conflict of interest issues, or to encourage the necessary disclosures/announcements
rather than to provide detailed rules on the manner of engagement.

RER:LULZEBFEZDE, MAIEDIRAF1T—FyT-a—FThHNM, EBLGILEX. TUF—IUAY
DA ERNERBITRI ZETRGL MBEHRRICETEI—EDHIF U RETT . HAHLIIE,
DEGHTOPARZERTETHS,

33



BIRIEITHE

There are many laws and regulations regulating the asset management business. The Investment
Company Act [of 1940] imposes fiduciary duty and duty of loyalty on asset management companies.
The same is imposed on pension plans which are regulated by the Department of Labor. Proxy
voting process is considered as one of the items that would be required in order to perform such
duties.
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There is a regulatory requirement for mutual funds to disclose proxy voting records and accordingly
we disclose such records. On the other hand, funds other than mutual funds which do not have
disclosure requirements provide the proxy voting records to clients (provider of funds) at their request
or based on the type of client. We may or may not be asked by clients to vote proxies. As is the
case for engagement, proxy voting procedures may vary depending on the type of clients.
RER:Za—FaT7IL-T7URICIFBERIETERREATT AT ESILHLDT. L lTTh
[CHRSTREFEDEARZITOTWNS, — A Za—Fa7I/L-I7 LS DOBRREH DX R TIEHGL
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BRIIEEILBERETEEZEKBINIZELHNIE KESNLGWIELH D, TUT—DAVE
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